WATENR

F 1 RS T

Instructional Design Coordinator, Environmental Water

Do work that matters. Grow with a positive, collaborative team. Water First is looking for creative,
enthusiastic relationship-builders to support sustainable access to safe, clean water in partnership
with Indigenous communities across Canada.

Water First is a registered charity grounded in trust-building, meaningful relationships, and lasting
impact. Our engagement is guided by responsibility and accountability, with Indigenous voices,
experiences, worldviews, and inherent rights centred across all our work.

To ensure Indigenous perspectives lead discussions about work with Indigenous communities, we
integrate consultation with Indigenous staff, the Indigenous Advisory Council, community partners,
and Indigenous members of our Board of Directors.

We respect and value Indigenous cultural traditions and practices in our workplaces, including the
burning of medicines such as tobacco, sage, cedar, and sweetgrass. All employees are expected
to maintain strong Indigenous historical and cultural awareness and commit to ongoing learning to
support respectful, informed approaches throughout the organization.

The Instructional Design Coordinator provides leadership in curriculum design and instructional
development for the Environmental Water Internship (EWI) and Community-Based Programs
(CBPs). The role will support the EWI team with the revision and polish of the program after each
internship, oversee reviews following each iteration, and contribute to CBP standardization and
course development. This work is integral to the department’s goals of delivering excellent
programs, achieving efficiencies, and weaving metrics, ensuring that Environmental Water content
remains inclusive, culturally relevant, and aligned with industry expectations.

Start Date: Nov 1, 2026 to June 30th 2028

Work Location: Remote or hybrid working at home and in the Water First head office in Creemore
Job Type: 20 month contract

Salary range: $72,000- $85,000

Water First supports progressive labour policies, including:
e Dental care
e Employee assistance program
e Extended health care

Responsibilities for this position include, but are not limited to:
Environmental Water Internship (EWI)
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e Act as the IDD lead on the revision, polish, and review of the EWI program after each
internship cycle, working with the EWI teams to ensure that content remains current,
culturally relevant, and industry-aligned.

e Oversee the integration and learning design improvements of core EWI modules (e.g.,
Water Quality, Environmental Data, Fish Conservation) into program delivery.

Community-Based Programs (CBPs)
e Act as the IDD lead on the standardization and development of CBP curricula, ensuring
consistent frameworks that are scalable and replicable across communities.
e Contribute to the design and implementation of training courses, aligning them with
organizational learning strategies and industry standards..

Instructional Design Leadership
e Act as the IDD lead for EWI and CBP design, working with the Senior Manager of IDD to
provide direction and oversight to ensure alignment with departmental and organizational
goals.
e Mentor and support junior instructional designers, trainers, and SMEs in instructional
design, learning assessment, and facilitation skills.

Departmental & Organizational Impact
e Delivering excellent programs through learner-centred, polished curriculum.
e Achieving efficiencies by creating standardized, scalable design tools and frameworks.

Raise organizational awareness
e Contribute to initiatives that raise awareness about our work and/or engage donors to
build greater support for the organization, in coordination with Communications and
Fundraising.

The ideal candidate for this position will possess the following:
Qualifications:

e Post-secondary diploma or bachelor’s degree in education or science-based program; a
master’s degree in any of the above would be an asset.

e Adult education, curriculum development, or instructional design training required.

e Demonstrated 3+ years of related work experience in designing, developing, and
delivering hands-on, experiential and applied skills-based technical/scientific educational
programs for an adult audience (or equivalent combination of transferable experience and
education); experience with Indigenous learners is an asset.

Please Note:
e Water First’s standard operating hours are Monday to Friday, 8:30 am-4:30 pm Eastern
Time, with reasonable accommodations for flex-time.
e All applicants must be legally authorized to work in Canada and possess a valid Social
Insurance Number (SIN).
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e Candidates will be required to undergo a Criminal Record security check as a condition of
employment.

Excited to learn more about this opportunity? We’d love to hear from you. Water First is
committed to a diverse and inclusive workforce and strongly encourages Indigenous applicants.
We are dedicated to a fair, equitable, and barrier-free hiring process in accordance with AODA
and will provide accommodations upon request.

While we appreciate the interest of all candidates, only those candidates selected for an
interview will be contacted.

Interested candidates should please forward their cover letters and resumes to hr@waterfirst.ngo
by September 30, 2026.



mailto:hr@waterfirst.ngo

